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This booklet provides an overview of
benefits under the Labourers’ Pension
Fund of Central and Eastern Canada
(the “Plan”). It explains a number of
facts about the Plan, including how to
join, how to earn pension credits, and
the types of lifetime pensions available
to members in retirement.
Please remember, that this booklet
is a summary of the Plan only. The
Plan is governed by the official Rules
and Regulations and by the Trust
Agreement under which the Plan
was established (the “official Plan
documents”). In the event of any
discrepancies between this booklet
and the official Plan documents, the
official Plan documents will govern.
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Key Plan Benefits At-A-Glance

The Plan provides you with a number of key
financial benefits related to your retirement.
Here’s a quick overview.
Retirement Income – payable for your lifetime
The Plan pays you a monthly pension for your lifetime
– no matter how long you might live. This means, you
never run the risk of outliving your pension savings.
With life expectancies in Canada steadily increasing –
and many people living into their 90s and beyond – the
financial peace of mind that comes from a lifetime
retirement income is more important than ever.

Early retirement options
You may retire with a reduced pension as early as age 55
with less than 30 Credits, or retire with an unreduced
pension if you are at least age 55 with 30 Credits or
more, or at least age 60 with 25 Credits or more. In
addition, you must have at least 300 hours of pension
contributions remitted on your behalf within the 24
months immediately before your 55th or 60th birthday.

Spousal pension
If you have a spouse when you retire, you can choose to
have either 60% or 100% of your pension continue to
your spouse after your death. And, if you should die before
retirement, your spouse or beneficiary is entitled to the full
value of your Plan benefits.
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Disability benefits
You may be eligible for a disability pension from the Plan
if you have been approved for a Disability Pension from
the Canada Pension Plan (CPP) or the Quebec Pension
Plan (QPP) and have had pension contributions remitted
on your behalf within the 24 consecutive months
before your disability retirement date. If no pension
contributions were remitted during the 24 month period,
proof of disability and receipt of disability benefits can
be accepted at the discretion of the Board of Trustees to
bridge the gap.

Working and Collecting a Pension
As of January 1, 2013, if you are receiving a pension from
the Fund you have the option to choose to return to work
and continue to receive your pension without earning
any additional pension benefits. You may also choose to
stop receiving your pension and earn pension credits,
once you complete the Re-Employed Pensioner - Notice
of Election Form.
While you may want or need to supplement your pension
with income from other sources – such as your personal
savings and income from the Canada Pension Plan –
the pension that you receive from the Plan can be an
important cornerstone for your financial security in
retirement.
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Becoming A Plan Participant

If you are working with an employer who is
remitting pension contributions to the Plan,
you become a Plan participant after:
• Working 1,200 hours for that employer, or
• W
 orking for that employer for two consecutive years,
during which your earnings exceeded 35% of the
Years’ Maximum Pensionable Earnings (YMPE) in
each year.
The YMPE is the income threshold used by the
Canada Pension Plan to determine benefits –
and it is increased each year.

Entitlement to benefits
Once you meet one of these criteria for Plan
participation, you become fully entitled to your
pension benefits earned under the Plan, even if you
later stop working in Covered Employment. Your active
Plan participation will only end if you voluntarily
decide to terminate membership in the Plan, and
notify the Fund office in writing.
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If you stop working in Covered Employment for more
than 24 consecutive months and you don’t sign a
Voluntary Election to Terminate Membership Form,
you become an inactive Plan participant without losing
any of your pension entitlements and, if you are later
rehired by an employer who makes contributions to the
Plan, you only need 300 hours of work to re-establish
your active Plan participation.
However, if you voluntarily elect to terminate
membership in the Plan by signing a Voluntary Election
to Terminate Membership Form – and you are later
rehired by an employer who makes contributions to
the Plan – you will need to work 1200 hours with a
contributing employer to again become an active Plan
participant.
In addition, by voluntarily terminating your
membership in the Plan, you may have your benefits
reduced depending on your province of employment.
For information regarding the voluntary election to
terminate membership in the Plan, please contact our
office at 1-866-932-1100.
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Earning Pension Credits

The amount of pension you receive is
determined in part by the Pension Credits you
earn. There are two types of Pension Credits:
• Past Service Credits (for some Plan participants
employed before 1988)
• Future Service Credits
Past Service Credits recognize work that a participant
did for an employer before that employer began
making contributions to the Plan.
Future Service Credits recognize work that a
participant did for an employer while the employer
was making contributions to the Plan.

Past Service Credit
• If your first contribution date was before January 1,
1988, you may be entitled to Past Service Credits.
• The first contribution date is the first day of the month
in the year during which your employer made at least
300 hours of contributions on your behalf.
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To be eligible for Past Service Credits, you must
have been:
• Employed in a job classification covered by an
agreement between the Laborers’ International Union
of North America (LIUNA) and an employer, provided
the agreement was signed after your employment start
date but before November 1, 1992, or
• A member of LIUNA.
If you qualify for Past Service Credits, you get up to one
year of Past Service Credit for each calendar year of
employment based on your earnings in each applicable
calendar year.
However, if your first contribution date was between
January 1, 1985 and January 1, 1988, you are granted
one year of Past Service Credit for each year of
employment (up to 10 years of employment), and then
one year of Past Service Credit for every two years of
employment after that.
For Past Service Credits based on your LIUNA
membership, you get up to one year of Past Service
Credit for the year of your union initiation, with onequarter year of Past Service Credit for each three
months of paid LIUNA dues.
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If you had a break in your employment for at least one
calendar year before your first contribution date, your
Past Service Credit may be reduced.

Future Service Credit
You begin earning Future Service Credits as soon as
your employer begins making contributions to the Plan
on your behalf.
You get one-quarter Future Service Credit for every
300 hours of work, subject to the following rules:
• Before 1988: For hours worked before January 1, 1988,
the maximum Future Service Credit you can earn in a
calendar year is 1 year of Future Service Credit, even if
you work more than 1,200 hours in the year.
• From 1988 onward: There is no maximum amount of
Future Service Credit you can earn in a calendar year.
So if you work 1,800 hours in a calendar year, you will
earn 1.5 years of Future Service Credit.
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Carry-over of extra hours
If you have extra hours that do not make it to the
next quarter of a credit threshold, these hours are
accumulated and banked over the years and are considered “Carryover” hours. Future Service Credits are
also earned on Carryover hours.

Year

Hours
Earned

Credits
Granted

Carryover
Hours

Carryover
credits

2012

1950

1.50

150

0.00

2013

1950

1.50

150

0.25*

* an extra 0.25 of Future Service Credit is earned
because the total carryover hours has reached 300
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How your pension is calculated

Your monthly lifetime pension is calculated
based on a three-step formula.

old
formula

30

plus credit

new
formula
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You’ll receive a monthly pension
amount based on your employer’s
Preserved Benefit Rate that
was effective January 1, 1997
or the maximum rate you have
established. The Preserved Benefit
Rates and the corresponding
monthly pension amounts are
shown in the Rate Tables at the
back of this booklet.
This recognizes 50% of the
Pension Credits that you have
above 30 years under the Old
Formula. For example, if you had
35 years of Pension Credits, and
your Old Formula monthly benefit
was $1,320/month, you would
receive an additional benefit equal
to: 5/30 x $1,320 x 50% = $110
per month.
For your hours earned on and after
January 1, 1999, you’ll receive an
additional monthly amount based
on the new formula chart shown at
the back of this booklet.

Example of three-step pension calculation
Participant age: 65 years old
Total Pension Credits: 35 (earned after 1/1/99)
Preserved Benefit Rate: $1.92
New Formula Contribution Rate: $4.20
• Step 1:	Old Formula monthly benefit: $1,320
(from Old Formula Chart on page 33 30/30 x $1,320 = $1,320)
+
• Step 2:	30 plus credit: $110 (based on old formula:
5/30 x $1,320 x 50%)
• Step 3:	New Formula monthly benefit: $3,528
based on 35 Pension Credits.
(from chart on page 35, New Formula Rate of $4.20)
To calculate the participant’s pension:
$1,320 + $110 +$3,528=$4,958 per month for life.
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Types of pension

The Plan recognizes that many participants
want to retire before the normal retirement
age of 65 and offers pension options that
accommodate many different retirement
ages. Here are the types of pensions available
to you.
Unreduced pensions
There are three ways that you can qualify to receive an
unreduced pension at retirement.
• Normal retirement
You can apply to receive a retirement pension anytime
from age 65 onward. Your pension is calculated
according to the Plan formula based on the Pension
Credits you have earned to your retirement date.
• 30 & 55 pension
If you are an active Plan participant, have attained
age 55, have at least 30 Pension Credits and have
a minimum of 300 hours of pension contributions
remitted on your behalf within the 24 consecutive
months before your 55th birthday, you can receive
an unreduced pension. Your pension is calculated
according to the Plan formula based on the Pension
Credits you have earned to your retirement date.
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• 60 & 25 pension
If you are an active Plan participant, have attained
age 60, have at least 25 Pension Credits (but less than
30) and have a minimum of 300 hours of pension
contributions remitted on your behalf within the 24
consecutive months before your 60th birthday, you can
receive an unreduced pension. Your pension is calculated
according to the Plan formula based on the Pension
Credits you have earned to your retirement date.
To qualify for a 60&25 pension, your employer must
have made increased contributions of $0.02 per hour
for at least 2400 hours to fund this benefit.
You can contact the Fund office to find out whether
you qualify for this pension.

Reduced early retirement pension
If you do not meet the criteria for a 30&55 or 60&25
pension, you can still retire early between the ages
of 55 and 64. The amount of your early retirement
Pension is the same as the normal retirement pension
amount that you would have been entitled to at age 65
based on your Pension Credits (under the Old Formula)
and your hours earned (under the New Formula)
at your early retirement date, but reduced by the
following:
• 1/2% for each month that your retirement date is
before the age of 60 (or 6% per year), and
18
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• 1/4% for each month from age 60 onward that your
retirement date is before the age of 65 (3% per year),
provided that you have at least 300 hours of pension
contributions remitted on your behalf within the 24
consecutive months before your 55th birthday.
For example, if you retire at age 59, your pension
would be reduced by 6% for each year that is before
age 65 for a total reduction to your pension of 36%. If
you retire at age 62 (with contributions remitted on
your behalf within 24 months of your 55th birthday),
your pension would be reduced by 3% for each year
prior to reaching age 65 for a total reduction to your
pension of 9%.

Disability pension
If you are a participant of the plan, a disability pension
is payable to you if you are in receipt of disability
benefits from the Canada/Quebec Pension Plan and
you have pension contributions remitted on your
behalf within the 24 consecutive months before your
disability retirement date.
Your disability pension is calculated according to the
Plan formula based on the Pension Credits you have
earned to your disability retirement date, but reduced
by a 1/4 % for each month you are younger than age 65,
regardless of your age. After this reduction, we add a
10% disability bonus to your monthly amount.
lpf plan overview
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If, however, you are younger than age 55 at your
disability retirement date, your pension will be
calculated as if you are age 55, with a reduction of 1/4 %
per month or 3% per year, for a maximum reduction to
your pension of 30%.
To apply for a disability pension you must submit proof
that you are receiving a CPP/QPP Disability Pension and
complete a Disability Pension Application form.
You may be required, from time to time, to provide proof
of continuing receipt of the CPP/QPP Disability Pension
or to be re-examined by a qualified physician. Your
disability pension will stop if you return to work and/
or recover from your disability. You can then apply for
an early retirement pension, or another type of pension,
depending on whether you qualify.

Death benefits
If you die before retirement, the Plan will pay a death
benefit to your spouse or designated beneficiary or
Estate. The value of the benefit is equal to 100% of the
lump sum value of your pension at the time of your death.
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If you were living with your spouse at the time of your
death, the death benefit must be paid to your spouse.
However, in Ontario, you and your spouse may waive
your spouse’s right to the death benefit by signing a
Spousal Waiver form and submitting it to us. If both
you and your spouse sign the Waiver, you should
designate a beneficiary to receive any death benefit
that may be payable.
There are four payment options available to your
spouse:
1 An immediate monthly pension, payable for your
spouse’s lifetime;
2 A deferred monthly pension, starting as early as age
55, but not later than your spouse’s 65th birthday;
3 A lump sum cash payment (less withholding taxes);
4 A tax-free transfer to an RRSP.
If you do not have a spouse, live separate and apart
from your spouse, or your spouse has waived their
right to the death benefit, the Plan will pay the death
benefit in a lump sum cash payment to your designated
beneficiary, or if there is no beneficiary, to your estate.
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Workers Compensation
If you are absent from work due to a workplace injury
and are receiving benefits under a provincial Workers’
Compensation arrangement, you may be entitled to
receive up to one Future Service Credit (based on 100
hours per month) during the time you receive Workers’
Compensation benefits.
If you are receiving or have received compensation
benefits from the Workplace Safety and Insurance
Board (WSIB) of Ontario, download and complete the
Workplace Safety and Insurance Board (WSIB) of Ontario
Authorization Form and mail it to us. Alternatively, you
may report your injury directly to the LPF via our online
member services application AccessLPF.
If you are receiving/received compensation benefits
from a province other than Ontario, please contact us for
more information.
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Returning to Work after Retirement
As of January 1, 2013 if you are receiving a pension from
the Fund you will have two options available to you if you
return to work:
Option 1: You can choose to stop receiving your pension
and any contributions received by the Fund will provide
you with additional pension benefits once you earn 300
hours if you are over the age of 65 or 1200 hours if you
are under the age of 65.
Option 2: You can elect to continue to receive your
pension while working however no further pension
benefits will be accrued. This means that any pension
contributions received by the Fund on your behalf while
you are working will not provide you with additional
pension benefits.
The Option Election Form “Re-Employed Pensioner –
Notice of Election” is available at the Fund Office, on the
LPF website www.lpfcec.org and at Local Union offices.
As your elected option only takes effect after the date
your signed election form is received at the Fund Office,
you should send it on or before your return to work date.
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Self-pay
Self-payment – where you make a direct contribution to
the Plan yourself –can be used to earn additional Pension
Credits if you have temporarily stopped working. To
make a self-payment, you must be in good standing with
your union, be vested in your Pension Credits under the
Plan, and have not elected to Voluntary Terminate from
the Plan.
You can make self-payments to top up your Pension
Credits to a maximum of 1,200 hours if you have at least
300 hours of work in a calendar year, or to a maximum
of 300 hours (or the maximum allowed under the Income
Tax Act) if you have less than 300 hours of work in a year.
Your contribution rate will be based on the rate under the
Collective Agreement you last worked during the year
in which a self-payment is made. To purchase Pension
Credits in a year, a self-payment must be made no later
than December 31st of the following year.
Self-payments are tax deductible, so we will provide you
with an Income Tax receipt at the end of the calendar
year for the self-payments that you made. You cannot
make self-payments if you are retiring during the year,
or you are a pensioner returning to work.
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Reciprocal agreements with Western Canada
plans
If you plan to work temporarily out west under either
the Laborers’ Pension Fund of Western Canada or the BC
Pension Plan, you have the option of transferring your
monthly pension contributions back to the Plan and
continue to accumulate Future Service Credits, without
any break in service.
The Western Canada or BC Plan will collect contributions
on your behalf at your applicable rate under the Plan –
and then send these contributions to us for a period not
to exceed 24 consecutive months. This time period may
be extended for an additional 12 months provided the
Western Canada or BC Plan gives prior approval and you
continue your membership with your home local union.
To participate in this arrangement, you’ll need to
complete a Contribution Transfer Authorization Form
(Money Follows the Worker). This form is available
online at www.lpfcec.org or at the Fund office.
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If you choose not to participate in this arrangement, and
you are temporarily working out west (to a maximum
of 24 consecutive months), you will not incur a break in
service under the Plan. However, you will also not accrue
any additional Pension Credits under the Plan during
that time.
Reciprocal Agreement – Brick’s Local 1 Plan
If you have earned Pension Service Credits under
the LPF Plan – but have not met the eligibility
requirement to receive a pension benefit – you
may be able to use the service earned under the
Brick’s Local 1 Pension Plan to vest in the LPF
benefit you have earned.
For member’s who are close to meeting the
service requirements under the unreduced early
retirement pension provisions in the LPF Plan,
Brick’s Local 1 service can also be used towards
meeting the service requirements under these
provisions. However, the service accrued under
the Brick’s Local 1 Plan will only be used for
determining benefit eligibility under the LPF
Plan. The actual amount of benefits payable from
the LPF Plan is based on the actual credits earned
under the LPF Plan.
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Life Changes

There are two life changes in particular –
marriage breakdown and death – that can
impact your pension.
Marriage breakdown
If you and your spouse are getting separated or divorced –
and you intend to divide your pension benefits earned
under this Plan – a separation agreement or court order
made in accordance with the Family Law Act must be
provided to us.
The separation agreement/court order must fully
describe how the pension benefits will be divided.
The maximum amount of pension benefits that can
be assigned to a former spouse is 50% of the pension
benefit earned during the period of the marriage or
co-habitation. Your pension will be reduced by the
amount of any pension assigned to your former spouse.
You must also complete and provide us with Financial
Services Commission of Ontario (FSCO) forms if you
are a resident of Ontario or PEI and are applying for a
valuation of pension entitlements or for a settlement
option. These forms are available from the Fund office or
online at www.lpfcec.org. According to FSCO guidelines,
the LPF is authorized to charge a fee for each Family Law
Valuation.
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To ensure our records reflect your new marital
status, download and complete a Member Personal
Information Change Form and mail it to us as soon as
possible after the date of separation from your spouse.
You should also review your beneficiary information,
and download and complete a new Beneficiary
Designation Form if any change is required.

Death
Upon your death, your spouse or other family should
notify the Labourers’ Pension Fund of Central and
Eastern Canada as soon as possible and provide the
following information:
• your name and social insurance number
• the exact date of your death
• the name and address of your spouse or beneficiary, or
appointed Trustee (if your beneficiary is a minor child)
• whether you had a Last Will & Testament.
If you have a spouse and she/he predeceased
you, download and complete a Member Personal
Information Change Form and a Beneficiary
Designation Form and mail them to the Fund Office as
soon as possible after the date of your spouse’s death.
These forms are available on our website:
www.lpfcec.org
lpf plan overview
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Naming a beneficiary
It is important that you name a beneficiary to receive
any death benefits that may be payable in the event of
your death before retirement.
If at the time of your death you are not yet retired, and:
• you do not have a Spouse;
• you were living separate and apart from your Spouse;
• in Ontario, your Spouse has signed the Pre-Retirement
Waiver and filed it with us;
We will pay the death benefit to your designated
beneficiary. If there is no beneficiary at the date
of your death, we will pay the death benefit to your
estate.
If you have a spouse, she/he is automatically entitled to
the death benefit, unless the Waiver has been signed.
However, it is still a good idea to name a beneficiary to
receive this benefit in the event that your spouse dies
before you do – or in the event that you are separated
from your spouse at the time of your death.
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If you wish to name your minor child/children as your
beneficiary, you should consult your lawyer or financial
advisor for more information as there are restrictions
in most provinces on children taking control of assets
before they are 18 years old.
You should review your beneficiary designation every
few years – or at any time your personal situation
changes. You can change or update your beneficiary by
completing and submitting the Beneficiary Designation
Form that’s available by calling us or through the Plan’s
online services at www.lpfcec.org.
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Sample of Old Formula Benefit Rates
Monthly Benefit Based on 30 Credits of Service
Preserved Benefit Rate

0.86

0.87

0.88

0.89

0.90

0.91

0.92

0.93

Monthly Benefit

743

751

758

766

774

782

790

798

Preserved Benefit Rate

1.05

1.06

1.07

1.08

1.09

1.10

1.11

1.12

Monthly Benefit

881

888

894

901

908

914

921

928

1.24

1.25

1.26

1.27

1.28

1.29

1.30

1.31

Preserved Benefit Rate
Monthly Benefit

Preserved Benefit Rate
Monthly Benefit

Preserved Benefit Rate
Monthly Benefit

Preserved Benefit Rate
Monthly Benefit

Preserved Benefit Rate
Monthly Benefit

1,002 1,007 1,012 1,017 1,022 1,027 1,032 1,037

1.43

1.44

1.45

1.46

1.47

1.48

1.49

1.62

1.63

1.64

1.65

1.66

1.67

1.68
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1.69

1,191 1,196 1,201 1,206 1,210 1,215 1,220 1,224

1.81

1.82

1.83

1.84

1.85

1.86

1.87

1.88

1,274 1,278 1,283 1,287 1,291 1,295 1,299 1,303

2.00

2.01

2.02

2.03

2.04

2.05

2.06

2.07

1,350 1,354 1,358 1,361 1,365 1,369 1,373 1,377

* the above rates were selected as a sample. For a complete list, please contact the Fund office.
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1.50

1,097 1,102 1,107 1,112 1,117 1,122 1,127 1,132

0.94

0.95

0.96

0.97

0.98

0.99

1.00

1.01

1.02

1.03

1.04

805

813

821

828

834

841

848

854

861

868

874

1.13

1.14

1.15

1.16

1.17

1.18

1.19

1.20

1.21

1.22

1.23

934

941

948

955

962

968

975

982

987

992

997

1.32

1.33

1.34

1.35

1.36

1.37

1.38

1.39

1.40

1.41

1.42

1,042 1,047 1,052 1,057 1,062 1,067 1,072 1,077 1,082 1,087 1,092

1.51

1.52

1.53

1.54

1.55

1.56

1.57

1.58

1.59

1.60

1.61

1,137 1,142 1,147 1,152 1,157 1,162 1,167 1,172 1,177 1,181 1,186

1.70

1.71

1.72

1.73

1.74

1.75

1.76

1.77

1.78

1.79

1.80

1,228 1,233 1,237 1,241 1,245 1,249 1,253 1,258 1,262 1,266 1,270

1.89

1.90

1.91

1.92

1.93

1.94

1.95

1.96

1.97

1.98

1.99

1,308 1,312 1,316 1,320 1,324 1,328 1,332 1,335 1,339 1,343 1,347

2.08

2.09

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

1,380 1,384 1,388 1,392 1,395 1,399 1,403 1,406 1,410 1,414 1,418
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Sample of New Formula Pension Benefit Rates

CREDITS

$0.20

$0.50

$0.90

$1.40

$1.90

$2.30

1

4.80

12.00

21.60

33.60

45.60

55.20

2

9.60

24.00

43.20

67.20

91.20

110.40

3

14.40

36.00

64.80

100.80

136.80

165.60

4

19.20

48.00

86.40

134.40

182.40

220.80

5

24.00

60.00

108.00

168.00

228.00

276.00

6

28.80

72.00

129.60

201.60

273.60

331.20

7

33.60

84.00

151.20

235.20

319.20

386.40

8

38.40

96.00

172.80

268.80

364.80

441.60

9

43.20

108.00

194.40

302.40

410.40

496.80

10

48.00

120.00

216.00

336.00

456.00

552.00

11

52.80

132.00

237.60

369.60

501.60

607.20

12

57.60

144.00

259.20

403.20

662.40

662.40

13

62.40

156.00

280.80

436.80

547.20

717.60

14

67.20

168.00

302.40

470.40

592.80

772.80

15

72.00

180.00

324.00

504.00

638.40

828.00

16

76.80

192.00

345.60

537.60

729.60

883.20

17

81.60

204.00

367.20

571.20

775.20

938.40

18

86.40

216.00

388.80

604.80

820.80

993.60

19

91.20

228.00

410.40

638.40

866.40 1,048.80

21

100.80

252.00

453.60

705.60

957.60 1,159.20

23

110.40

276.00

496.80

772.80 1,048.80 1,269.60

25

120.00

300.00

540.00

840.00 1,140.00 1,380.00

27

129.60

324.00

583.20

907.20 1,231.20 1,490.40

29

139.20

348.00

626.40

974.40 1,322.40 1,600.80

31

148.80

372.00

669.60 1,041.60 1,413.60 1,711.20

33

153.60

396.00

712.80 1,108.80 1,504.80 1,821.60

35

168.00

420.00

756.00 1,176.00 1,596.00 1,932.00

37

177.60

444.00

799.20 1,243.20 1,687.20 2,042.40

39

187.20

468.00

842.40 1,310.40 1,778.40 2,152.80

41

196.80

492.00

885.60 1,377.60 1,869.60 2,263.20

* the above rates were selected as a sample. For a complete list, please contact the Fund office.
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$3.10

$3.80

$4.20

$4.70

$5.10

$5.80

$6.50

$7.00

74.40

91.20

100.80

112.80

122.40

139.20

156.00

168.00

148.80

182.40

201.60

225.60

244.80

278.40

312.00

336.00

223.20

273.60

302.40

338.40

367.20

417.60

468.00

504.00

297.60

364.80

403.20

451.20

489.60

556.80

624.00

672.00

372.00

456.00

504.00

564.00

612.00

696.00

780.00

840.00

446.40

547.20

604.80

676.80

734.40

835.20

936.00 1,008.00

520.80

638.40

705.60

789.60

856.80

974.40 1,092.00 1,176.00

595.20

729.60

806.40

902.40

979.20 1,113.60 1,248.00 1,344.00

669.60

820.80

907.20 1,015.20 1,101.60 1,252.80 1,404.00 1,512.00

744.00

912.00 1,008.00 1,128.00 1,224.00 1,392.00 1,560.00 1,680.00

818.40 1,003.20 1,108.80 1,240.80 1,346.40 1,531.20 1,716.00 1,848.00
892.80 1,094.40 1,209.60 1,353.60 1,468.80 1,670.40 1,872.00 2,016.00
967.20 1,185.60 1,310.40 1,466.40 1,591.20 1,809.60 2,028.00 2,184.00
1,041.60 1,276.80 1,411.20 1,579.20 1,713.60 1,948.80 2,184.00 2,352.00
1,116.00 1,368.00 1,512.00 1,692.00 1,836.00 2,088.00 2,340.00 2,520.00
1,190.40 1,459.20 1,612.80 1,804.80 1,958.40 2,227.20 2,496.00 2,688.00
1,264.80 1,550.40 1,713.60 1,917.60 2,080.80 2,366.40 2,652.00 2,856.00
1,339.20 1,641.60 1,814.40 2,030.40 2,203.20 2,505.60 2,808.00 3,024.00
1,413.60 1,732.80 1,915.20 2,143.20 2,325.60 2,644.80 2,964.00 3,192.00
1,562.40 1,915.20 2,116.80 2,368.80 2,570.40 2,923.20 3,276.00 3,528.00
1,711.20 2,097.60 2,318.40 2,594.40 2,815.20 3,201.60 3,588.00 3,864.00
1,860.00 2,280.00 2,520.00 2,820.00 3,060.00 3,480.00 3,900.00 4,200.00
2,008.80 2,462.40 2,721.60 3,045.60 3,304.80 3,758.40 4,212.00 4,536.00
2,157.60 2,644.80 2,923.20 3,271.20 3,549.60 4,036.80 4,524.00 4,872.00
2,306.40 2,827.20 3,121.80 3,496.80 3,794.40 4,315.20 4,836.00 5,208.00
2,455.20 3,009.60 3,326.40 3,722.40 4,039.20 4,593.60 5,148.00 5,544.00
2,604.00 3,192.00 3,528.00 3,948.00 4,284.00 4,872.00 5,460.00 5,880.00
2,752.80 3,374.40 3,729.60 4,173.60 4,528.80 5,150.40 5,772.00 6,216.00
2,901.60 3,556.80 3,931.20 4,399.20 4,773.60 5,428.80 6,084.00 6,552.00
3,050.40 3,739.20 4,132.80 4,624.80 5,018.40 5,707.20 6,396.00 6,888.00
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Questions

While the Plan’s pension promise is a simple one
– retirement income for life – the rules relating to
how the Plan works can be complex. If you have any
questions about the Plan, please call us at 289-291-3663
or 1-866-932-1100 (toll Free) any business day between
8 a.m. to 4 p.m. Eastern time.
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PO Box 9002, Lakeshore West PO, Oakville ON L6K 0G1
T: 289.291.3663 • F: 289.291.0651 • Toll Free: 1.866.932.1100
E: pension_fund@lpfcec.org • W: www.lpfcec.org

